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LOCAL NO. 43, hereinafter referred to as th

This Agreement, made this 2hthday of

by and between the TOWN OF IORRI
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referred to as the "Town," and PATROLMEN'S

designed to maintain and promote & harmoniou

tween the Town of Morristown and such of i1t
within the provisions of this Agreement, in order that more eiii-~

cient and progressive public service may be rendered.

ARTICLE I
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RECCGNITION

Section 1.
The Town hereby recognizes the Assoclation az =The

exclusive and sole representative Ior

concerning salaries, hours and other
employment for all patrolmen and superior officers oo ©he

¥orristown Police Department.

Section 2.

-

Unless otherwise indicated, the terms "patroimen

"employee" or "employees" whnen used in this Agreement

all persons represented by the Association in the abov

negotiating unit,.
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ASSOCTATION SECURITY

Section 1.
All employees covered by this Agreement wio =re members

of the Association at the time this Agreement

hereafter become nlembers during the

retain their membership in the Association for the dur=ztion of

this Agreement, in accordance with the qualifications noted in
this paragraph, by offering to pay regular mo

tiation fees assessed against all members

Anv member may resign from the Association

or July 1, in accordance with the noted reculrements o N.d.8.4.

52:14-15 9e. In the event the member fails To notlily taes
onn January 1, or July 1, of any year
uch deductions shall continue for si

“ter. Notice of withdrawal must be submitt

W

<5 the Association in writing and a copy thereof furnished TO

the Town of Morristown.

Section 2.

tne Town agrees to deduct once each month from

employee the sum certified as Association dues and

-0



certified as Association dues and forwa the zum To the

Association Treasurer and/or any

Because both the Town and the to
maintain an amicable and harmonious relationshin, irn order Thaz

the Town, the employees covered by this Agreement, =2rnd The

will benefit, and in order To prevent strife whnich miznt dicsrunt
efficient and progressive public service, and Decauce o= Associa-

tion and the Town recognize that a grievance znd aril=ro’

cedure has been sanctioned and encouraged by many .. LsloTures

end many courts, the parties to this Agreement herc. =zor0cz Lo

the following grievance and arbitration procedurc.

Section 1.
Step 1. = In the event that any differencc oz [ .Ioute

snould arise between the Town and The Associztion or —rhe =mplo

over the application or interpretation c¢f The Terms ol T 12

ment, or concerning any term or condif

a
effort shall be made within ten (10) days after the coouonoce of

the grievance to settle such setween the
aggrieved employee and his L Too The

purpose of resolving the matter informally.



Sten 2, = 1If no saticsi

within five (5) calendar days,
ance shall be reduced to writing and submitied

in charge of the division.

o

Step 3, = If no satisfactory agreement i:s

within five (5) calendar days, after Step #2, then = conference

will be arranged with the Chief of Police.

Step 4. - Should no accepltable agreement oc

)

within an additional five (5) calendar days, then the matltes

shall be submitted to the Cual;m&ﬁ of the

Committee who shall have ten (10) days to submit his

The aggrieved employee has a righi To represeniaticn

v an official of the Association in Steps 1, Z,

&

ither party may waive Steps 1, 2 and 3. The pariies, Dy multual

b

agreement, may waive Step 4.

Step 5. = Within two (2)

[

the written answer by the C

the grievance is not settled <o

A J T

either party to the Agreement may request thatl Tne grocvance oc

subnmitted to arbitration as hereinafter set forth.

s = o

Either party may submit the unresolved gricvance To TAg

Lew uersey State Board of Mediation for the selection ol an Lo~



Mediation declines or is unable to appoint an arbitr

o oy -~ o

matter will be submitted to the Public Zmploy &

Commission for the appointment of an impariial

arbitrator shall have full vpower to hear and determin
pute between the parties. The decision of the arbit:
be final and binding on all parties. The expense of

tion shall be borne equally by the parties. 0Only the

or the Association shall have The right to submit =

to arbitration.

If the Town fails 1o meet and/or answer zn
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within the prescribed time limits as hereinbefore provided,

grievance may be processed to the next step.
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ARTICLE ¥
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COURT TIME

If an employee is reguired to appear in
court, in connection with his duties in the

day off, time off or vacation day, he shall receive

(810.00) for his appearance. IF an employee is Teoui

in any County Court, Superior Ccocurt, sgrand

administrative agency proceedings, such as the Divisicn oo
Xotor Vehicles, in connection with his duties in the Depzriment
on nis day off, time off or vacation day, he shall receive Twe

dollars ($20.00).
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Whenever a

"standby" alert for

R P o 7 s i, o e T TE £ w7 s
during his off-duty hours, he shall receive fouxr

his prevailing rate of pay for ecach twenty-Ifour hour pericd Cur-
ing such occurrence or anticipated occurrence whern Le L5 on

"standby. "

All past Agreements

nembers of the Detective or Ju

zall and void. Zffective January 1L,

receive eight hundred dollars (4&C

grade irrespective of their s

P

Upon attaining 42 credit hours in a

science curriculum, each employee covered by Tthis

P

receive two hundred fifty dol



continue to receive Ltwo hund

annually as long as the employee is actively enrcllcd in an ac-

credited police science curriculum. When and if zn

covered by this Agreement receives his A4S (Lssocisate

Science) degree, he shall receive five

annually for the year during which he received his deores and
annually thereafter. Payment shall be received in a _ump sum
within three pay periods after reaching said platecu znd by the

second pay period in June, csach year therealter.
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Every employee covered

one day's pay, at his prevailing

holidays: New Year's Day, Lincol
Zirthday, Good Friday, lMemorial Day, Fourth of July, Lavcr

- - .

Columbus Day, Veterans' Day, Election Day {(general), Tho  sgiv

znd Chrisitmas.
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In addition to the afcrementioned tw

each employee covered by this

-

Zonzal day's pay for any special

other Morristown employee bargaﬁzla; unit.
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Lffective January 1, 1972, all em:
by this Agreement shall receive gz 5 percent

& o
January 1, 1973, all employees covere

Teceive a 10 percent increase. The ~+

are reflected in the schedule velow.

EFFECTIVE JANUARY 1, 1972

PATROLMAN;

Commencing

ot
pas
1)
}..m)
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Cr service - 9

Commencing the

n
josd

jo R
cd
&
)
B

3
of service - ¢ 9,550
G

Commencing the %rg Jear of service - $10,500
Commencing the 4+n year of service - $11,4¢5
SERGEANT: - $12,285

LIEUTENANT: $13,335
CAPTAIN: $15,000

EFFECTIVE JANUARY 1, 1973

Commencing the 1s+ JEar oI service - § 9,47
) o

Commencing the Znd year of service - $10,510
Commencing the %rg year of service - $11,55C

Commencing the 4+tn year of service - $12,589,

(%)
O

SERGEANT: $1%,51%.50
ZIEUTZNANT: $14,668.50
CAPTAIN: $16,500



All of the rights, privileges, and benefits which
the employees covered by this Agreement en
Agreement are retained by the employees except as those rights,
privileges and benefits are specifically abridged or modified

by this Agreement.

nNT TWMTIAMTONY AWTT COTRMTON
DISCRINMINATION AWD COBRTION

There shall be no discrimination,
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mployer or by any of its agents zgeinst The

Association or against the employees represented by The hssocla-

tion because of membership or activity in the

In the event that any provision of this
at any time be declared invelid by Legislative act o ooy court

competent jurisdiction, or through government
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